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AKHTAR 
MUHAMMAD 
SOHAIL 8 3 11 non ammesso     

How Green Technological Innovation Promotes 
Green Energy: Evidence from Belt and Road 
Initiative Countries 

ALI ABDIAZIZ 8 3 11 non ammesso     
The Implications of Ethnic War/Armed Conflicts in 
Deepening the Socio-Economic Inequalities 
Between Urban and Rural Residents. 

ALI ZAHID 11 4 15 non ammesso     

Assessing Sustainable Tourism Potential and Socio-
Economic Impacts: A Geospatial Analysis for SDG 
Target 8.9 And the UN 2030 Agenda in Malakand 
Division 

ARCERI ANTONIO 11 5 16 ammesso 13/09/2023 10,15 

Can law and economics approach still play a 
strategic role in implementing a higly competitive 
social market economy? Focus on the European 
labour market 

AZIZ MAHROZ 7 5 12 non ammesso     
Role of E-Leadership on Employee Well-being in 
the Era of Artificial Intelligence 

BELLINI FRANCESCA 11 4 15 non ammesso     
Work, identity and satisfaction: exploring the Great 
Resignation through a sociological perspective 

CHERNET RAHWA TESFAYE 11 4 15 non ammesso     
The Challenges of Generative AI in Developing 
Countries: Towards Strengthening Labor Laws and 
Workers’ Protections 

CHUNG YICK 13 7 20 ammesso 13/09/2023 10,30 
How generative Artificial Intelligence changes 
work: Applying the task-based approach in the 
digital platform labour 

CONTIERO RACHELE 12 7 19 ammesso 13/09/2023 10,45 
ARTIFICIAL INTELLIGENCE IN ORGANIZATIONS: 
HOW AI CAN AFFECT EMPLOYEES’ WELLBEING 



DAZZI CORRA PIETRO 12 2 14 non ammesso     

Superare i limiti del modello di sviluppo sostenibile 
secondo il paradigma della decrescita: teoria socio-
economica e modelli applicativi di una possibile 
alternativa. 

DEI CAS LUDOVICO 11 5 16 ammesso 13/09/2023 11,00 
H2C: embodied collective-based Human-Machine 
Integrated Alliance model in Technology-Mediated 
Work Environments 

EREMINA ALINA 10 4 14 non ammesso     
Media Discourse of Conflicts in the Context of the 
Character Assassination Theory 

FIORUCCI LUDOVICO 10 4 14 non ammesso     
Condemned to be left behind? Youth 
unemployment and the unequal distribution of 
inequality in the European Union 

FUMAGALLI FRANCESCO 13 7 20 ammesso 13/09/2023 11,15 
Exploring employee voice and silence in modern 
organizations: Unresolved issues and new insights 

GALBERSANINI LAURA 13 7 20 ammesso 13/09/2023 11,30 
Overtime changes in gender selection into 
migration in the European context 

HAQ ZAHOOR UL 7 2 9 non ammesso     

Adapting to Globalization: The Impact of Financial 
Attitude Dimensions and Work-Related Factors on 
Trading Activities of Retail Investors in the Post-
COVID-19 Era 

HUSSAIN IFTIKHAR 7 3 10 non ammesso     

Effect of Perceived Organizational Obstruction on 
Employee Expediency and whistle-blowing: Role of 
Perceived Organizational Frustration and Moral 
Identity 

HUSSAIN ZUBAIR 10 3 13 non ammesso     
Understanding the Challenges and Opportunities 
for Return Migrants (Punjab, Pakistan) 

IANDOLI GERARDO 12 5 17 ammesso 13/09/2023 11,45 
Il lavoro tossico: una prospettiva ecocritica di 
analisi di testi letterari per gli studi organizzativi 

JAVED ANUM 9 2 11 non ammesso     

Examining the Environmental Impact of Migration 
on Italy: Evaluating the Effectiveness of Italian 
Environmental Policy in Addressing Migration 
Related Challenges. 

KESIK FATMA 10 2 12 non ammesso     
The Effects of Complexity Economy on Inclusive 
Growth: OECD Countries Analysis 

LEONELLI LAURA 13 6 19 ammesso 13/09/2023 12,00 

The influence of the digital transition on the world 
of work in the automotive sector and the answer of 
trade unions: a comparative analysis of the Italian 
and the Belgian case 



LEONELLI SEBASTIANO 12 4 16 non ammesso     
THE FUTURE OF WORK: THE AUGMENTATION-
STUNTING PARADOX 

LOMBARDI NICOLA 11 4 15 non ammesso     Diritto del Riconoscimento 

MAISTRO TEA 12 7 19 ammesso 13/09/2023 12,15 
Il ruolo della criminalità organizzata nel mercato 
del lavoro e la sua regolazione: il caso della filiera 
agroalimentare 

MALIUTA VALERIIA 9 4 13 non ammesso     

Social networks as an important component of 
socio-economic development of post-industrial 
society. My personal ideas and modeling of the 
future of social networks as an important subject 
of socio-economic and socio-political development 

MANGA JOSEPH 11 3 14 non ammesso     Large-scale Transnational Land Grabbing in Kenya 

MARINI ANDREA 11 4 15 non ammesso     
The role of migrant entrepreneurship in supporting 
the birth of innovative start-ups: evidence from 
Italy 

MARTIN ENRICO 13 4 17 non ammesso     
Boosts and nudges combinations: additive or 
backfire effects under ambiguity and time 
constraints. 

MEGHWAR SIKRAJ 6 3 9 non ammesso     
Impact of Emotional Labor in Service Industry: The 
Role of Workplace Support 

MILOTTA MARGHERITA 13 7 20 ammesso 13/09/2023 12,30 
Scaling for Sustainable Growth: Unveiling the Path 
to Global Change 

MOFFA MICHELANGELO 12 5 17 ammesso 13/09/2023 12,45 
The changing attitudes of Italian and Spanish trade 
unions towards labour market outsiders: A process 
tracing analysis. 

ONYENEKE CASMIR 10 0 10 non ammesso     
CONDITIONS FOR IMPROVING GRINDING PROCESS 
IN PAPER PRODUCING INDUSTRIES 

PEGORARO VERONICA 12 5 17 ammesso 13/09/2023 13,00 
Innovating healthcare leveraging on organization 
and technologies: the Virtual Hospital model of 
care 

QIUYANG XU 12 6 18 ammesso 13/09/2023 14,00 
Digital transformation 4.0: Unlock the full value of 
Artificial Intelligence (AI) in employment and work 

REZAEI SOGOL 8 5 13 non ammesso     Presenting a model of virtual leisure style 
pathology (young Instagram users) 

RIGOLLI SOFIA 10 4 14 non ammesso     
Automated Recruiting patterns and the role of 
Labour market institutions: A comparative 



classification of the A I fuelled hiring procedures 
and the ir social impacts 

SANDRETTO RICCARDO 12 5 17 ammesso 13/09/2023 14,15 
Wellbeing in Industry 4.0: psychosocial research for 
a sustainable revolution 

SICILIA ELENA 12 4 16 non ammesso     
Not just same-sex families. General and specific 
attitudes toward social-concerning LGBT+ issues. 

TANG QUANZHONG 11 5 16 ammesso 13/09/2023 14,30 A Comparison of Anti-COVID-19 Vaccine Attitude in 
China and India Through Social Media Platforms 

TOMARADZE TAMAR 13 5 18 ammesso 13/09/2023 14,45 
How does Europe's energy crisis affect support for 
Ukraine? 

TREVISAN MANUEL 12 5 17 ammesso 13/09/2023 15,00 

Stigmatizzazione esternalizzata. L’interrelazione tra 
colore della pelle, nazionalità e genere nell’appalto 
e subappalto. Il caso studio della cantieristica 
navale 

WAHEED 
MUHAMMAD 
HAMZA 

6 5 11 non ammesso     
How can flexible work arrangements enhance 
employee retention? 

 

I candidati ammessi che sosterranno il colloquio online riceveranno l'invito a collegarsi su piattaforma TEAMS direttamente dalla Commissione  
 
* MOTIVO DI ESCLUSIONE: 

a) Documentazione mancante  

b) Titolo di studio non idoneo 

 


