UNIVERSITA DEGLI STUDI DI MILANO
CONCORSO PUBBLICO PER L'AMMISSIONE Al CORSI DI DOTTORATO - XL CICLO
CORSO DI DOTTORATO IN ECONOMIC SOCIOLOGY, ORGANIZATION AND LABOUR STUDIES

Il candidato, per essere ammesso al colloquio, deve oftenere nel Curriculum minimo 10 punti e nel Progetto di Ricerca minimo 5

Esito
(ammesso/non
ammesso/escluso®)

Data
colloquio

Orario
colloquio

Punteggio
curriculum

Punteggio
progetto

Punteggio

totale Titolo progetto presentato

Cognome Nome

ADEEL

SHEIKH

10

Non ammesso

Role of Artificial Intelligence on
Innovative Performance in High
Tech-Industry

ADELI

MOHAMMAD

13

Non ammesso

How Do the LinkedIn
Connections Condition the
Occupational Paths?

ALIDORI

ROBERTA

14

20

Ammesso

12/09/2024

09:00

Social Networks and
Preventive Health Care: A
Comparative Study of the
Impact of Social Networks on
Preventive Healthcare
Engagement across Roma and
non-Roma Communities in
Milan

ALILI

NURLAN

11

Non ammesso

An Econometric Analysis of
Income Determinants in the
Space Economy: A
Comparative Study of Leading
Space-Faring Nations

ALTAF

HAFIZ NASIR

Non ammesso

Green HRM, Sustainable
Corporate Governance, and Al:
A Study on Enabling
Technologies and
Organisational Sustainability

AMERIO

SIMONA

14

22

Ammesso

12/09/2024

09:00

Exploring the interplay between
inward and outward
internationalization: linking




factors and impact on SMEs’
organizational transformation
and performance

ANISIMOVA

EVGENIIA

14

Non ammesso

Connection between workplace
flexibility and employee
engagement through
generation perspective

ANSAR

AYESHA

Non ammesso

IMPACT OF E-WORD OF
MOUTH, PERCEIVED VALUE,
PERCEIVED RISK, AND
SOCIAL INFLUENCE ON
CONSUMER PURCHASE
INTENTION WITH
MEDIATING ROLE OF TRUST

ARZE
ALEGRIA

ALEJANDRO

15

19

Non ammesso

NEOLIBERALISM,
PRECARIZATION, AND
INFORMALIZATION OF
WORK: THE LIMITS AND
POSSIBILITIES OF
COLLECTIVE LABOUR
AGENCY AMONG YOUNG
DIGITAL PLATFORM
WORKERS

BATTISTELLA

ALESSIA

14

19

Ammesso

12/09/2024

09:00

The impacts of CSRD on
SMEs: main challenges and
opportunities

BELLINI

FRANCESCA

14

18

Non ammesso

Changes in work values in
Europe

CORNO

LORENZO

14

21

Ammesso

12/09/2024

09:00

Experimental Analyses and
Simulations on Heuristic
Agents for the Microfoundation
of Organizations’ Emergent
Dynamics

FERRARA

MICHELA

15

20

Ammesso

12/09/2024

10:00

Embracing neurodiversity: the
impact of diversity
management on workplace
inclusion and organisational
development




FORNASARO

MARCO

11,5

16,5

Ammesso

12/09/2024

10:00

Perceiving and Imagining Work
and Related Risks: A Study of
Health and Safety Awareness
within Port Workers in Italy and
Elsewhere

ISAENKO

MATVEI

13

21

Ammesso

12/09/2024

10:00

Unraveling the Relationship
Between Social Networks and
Institutions in Common Pool
Resource Management

JAVAID

NASIR

12

16

Non ammesso

Comparative Analysis of
Disparity of Working Conditions
in Garment Industry1 in Italy
and Pakistan

JIMSON

KEMOREILWE

12

Non ammesso

Unionisation of security forces
in Botswana; Does freedom of
association exists in the
security forces; A case study to
learn from ltaly

LIGAS

EMANUELE

12

17

Ammesso

12/09/2024

10:00

Interest groups and the EU
decision-making process: The
involvement of social partners
and civil society in the
formulation of European labour
policies and the case of the
Just Transition

LOMBARDI

NICOLA

11

14

Non ammesso

Investigation and study of the
‘new’ labour through Political
philosophy, Sociology and Law

LORIA

CRISTINA

11

18

Ammesso

12/09/2024

11:00

The effect of social network
influence on students’ choices
of tertiary education

MARCHI

DAVIDE

16

21

Ammesso

12/09/2024

11:00

Labour Rights Patchwork
across EU. A Comparative
Study of Long-Haul Truck
Drivers in Italy and the Czech
Republic

MARRAKCHI

MARIEM

10

Non ammesso

Studio delle strategie di
investimento e analisi delle
tecniche dellintelligenza
artificiale e modelli di Sistemi




Dinamici adottati per
ottimizzare le strategie di
investimento nei mercati
finanziari

MAZZUCCHI

MAURO

12

17

Ammesso

12/09/2024

11:00

Al IN THE SERVICE SECTOR:
COMPARING HOW
INSTITUTIONS AND POWER
SHAPE DIGITALIZATION IN
THE WORKPLACE

MONIR

MARUF
MOHAMMAD
SIRAJUM

12

16

Non ammesso

Assessing moderating
determinants: Utilitarian
identification and values of
Social entrepreneurship in the
Context of west Bengal, india

MONTINI

VALENTINA

10

13

Non ammesso

LA NEGOZIAZIONE:
TECNICHE E PRATICHE
APPLICATE

MORUZZ|

CHIARA

13

21

Ammesso

12/09/2024

11:00

The determinants of individual
support towards anti-poverty
policies: political or economic
matter?

POZZOLI

CRISTINA

11

19

Ammesso

12/09/2024

12:00

Gender Dynamics and
Legislative Collaboration: A
Longitudinal and Comparative
Network Analysis of the Italian
Parliament

Qu

LIXUE

10

Non ammesso

The impact of online shopping
on the consumption structure of
Chinese Households

RAMOVIC

ZANA

11

18

Ammesso

12/09/2024

12:00

The impact of monetary and
non-monetary rewards on
employee attraction and
retention: A dual study on
organizational policies and
worker perceptions

RUTIGLIANO

FELICIA

14

21

Ammesso

12/09/2024

12:00

Influence of industrial relations
on the implementation of Al in
the telecommunications sector:
a comparative study of
Germany and ltaly




SARUHAN

KUBRACAN

10

Non ammesso

Exploring the Role of Al in
Sustainable HRM: A Multi-
Method Study

SCARPETTI

GIULIA

16

21

Ammesso

12/09/2024

12:00

QUIET QUITTING AMONG
PRIMARY SCHOOL
TEACHERS

SENATORE

LUCIANO

14

19

Ammesso

12/09/2024

12:00

Policy reversal or paradigm
shift? A study on the effects of
the Directive on adequate
minimum wages on national
collective bargaining structures

SEYBAN

ELIF

14

19

Ammesso

12/09/2024

13:00

Women’s Socio-Economic
Status and Violence Against
Women in A Comparative
Perspective: A Proposal for
Country Comparisons

SIGNORETTI

SAMUELE

14

18

Non ammesso

Contrasting job polarization in
labor market by placing human
capital alongside artificial
intelligence (Al): enforcing
social innovation trough trust in
Al and task reshuffling

SOTNIKOVA

VERA

13

16

Non ammesso

Psychological competence of
leaders as a key factor of
effective healthcare
management in the modern
healthcare settings.

TABORRI

ANDREA

10

Non ammesso

THE EUROPEAN UNION-
MERCOSUR AGREEMENT: A
NEO-GRAMSCIAN
PERSPECTIVE ON LABOUR-
CENTERED RESISTANCE

TADDEI

FEDERICO

16

23

Ammesso

12/09/2024

13:00

Radical or Extreme Right?
Exploring the Connections
Between the Two Families:
From the Digital Realm to
Strategic Voting Behavior




Societal Norms and

TOPUZ EZGI 12 19 Ammesso 12/09/2024 | 13:00 | Sustainable Behavior: Insights
from Agent-Based Modeling

UGHETTI ANDREA 11 14 Non ammesso Uncertainty and Inequality
Investigating the Impacts of

ZENNARO LUCA 12 18 Ammesso 12/09/2024| 13:00 |Four-Day Work Week on

Productivity and Well-Being

I candidati ammessi che sosterranno il colloquio online riceveranno l'invito a collegarsi su piattaforma TEAMS direttamente dalla Commissione

*MOTIVO DI ESCLUSIONE:

a) Documentazione mancante

b) Titolo di studio non idoneo




