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CONCORSO PUBBLICO PER L'AMMISSIONE Al CORSI DI DOTTORATO - XLI CICLO

CORSO DI DOTTORATO IN SOCIOLOGIA ECONOMICA, GESTIONE DELL’ORGANIZZAZIONE E STUDI DEL LAVORO

Il candidato, per essere ammesso al colloquio, deve ottenere nel Curriculum minimo 10 punti e nel Progetto di Ricerca minimo 5

. . . esito .
cognome nome puni.:egglo punteggio | punteggio (ammesso/non ol . orario . titolo progetto presentato
curriculum | progetto | totale colloquio colloquio
ammesso/escluso*)
Deconstructing Bias in HRM: A Feminist Inquiry into Al-
AIRAGHI LUDOVICA 13 8 21 ammesso 02/07/2025 |10.00-11.00 supported Decision-Making and Workplace Discrimination
Reskill or Perish? Organizational Strategies and Workers’
ALAMOS VICENTE 14 4 18 non ammesso Responses to Al in the Knowledge Economy: A Comparative
Study of SMEs in Italy and Chile
TOP-DOWN NARRATIVES AND THE PREDICTIVE BRAIN: MATH
ANDREONI STEFANO 9 8 17 non ammesso EDUCATION THROUGH COGNITIVE SEMIOTICS AND
SOCIOLOGY
Evaluating the Impact of Relocation Programs on Employee
ANISIMOVA EVGENIIA 9 5 14 non ammesso Retention and Organizational Commitment: Insights from
Corporate Exits in Russia
From Data-driven Al to Smarter Decisions: Transforming Talent
BADREDDINE HANANE 8 4 12 non ammesso Management with People Analytics to Attract, Engage,
Develop, and Retain Top Talent
BERTA GIULIA 13 10 23 ammesso 02/07/2025 | 10.00-11.00 | 1€ role of community networks in the occupational
trajectories of migrant descendants in Italy.
Aligning Leadership and Job Design in Digitally Transforming
CHERAGHI MOLOUD 6 5 11 non ammesso Organizations: A Mixed-Methods Study on Employee Well-
being and Performance
CORTI CAROLA 11 4 15 non ammesso Beyf)nd tl7e headline's: towards a mi).(edjmethods.framework
for inclusive evaluation of urban policy interventions
People Analytics and the Question of Agency: an Actor-
DALLARI RICCARDO 10 4 14 non ammesso Network Approach to Digital HRM Practices and
Organizational Decision-Making
DELLA Transmission of Cultural Heritage in depopulated and
SONIA 11 4 15 non ammesso vulnerable Alpine Communities: the role of New Foreign
MONICA .
Mountain Dwellers
DERIU LETIZIA 10 3 18 ammesso 02/07/2025 | 10.00-11.00 Evaluating the Impact of Family Support Policies on Fertility

and Female Employment in Italy




The Role of Sustainable Development Policies in Improving

DUSHAMOVA | SHIRIN 8 4 12 non ammesso Human Development in the Case of Uzbekistan
Parental Background, Educational Pathways, and Youth Labor
ELEIT REEM 4 12
8 non ammesso Outcomes: A Comparative Study of Italy and Lebanon.
Dual Perspectives on Lifelong Learning Policies: Institutional
ESPOSITO GIORGIA 10 10 20 ammesso 02/07/2025 |10.00-11.00 | Determinants and Socio-Economic Outcomes in Comparative
Perspective
Ingenuous ideas and stereotypes about neurodiversity in the
ESPOSITO MARIA 9 4 13 non ammesso 'organizational field: a qualitative, quantitative, and
neurophysiological approach
FALCOMATA" DAVIDE 1 4 15 NON aMmesso The Lab.our Dlm.enSI.on of EU Enlargement: quour Reforms and
Industrial Relations in the Eastern Partnership
Socio-cultural Safety Net: How Health and Safety Awareness is
FORNASARO MARCO 10 4 14 non ammesso Imagined and Built among Fragile Workers in Genoa and
Surrounding Areas
Gendered Informal Economies: Women’s Labour, Social
FRANCESCHINI | ELENA 9 4 13 non ammesso Capital, and Urban Citizenship in Nairobi
EREGONA EABIO 9 4 13 non ammesso Artlflagl Intelllgenc? ar?d Profes.smnal I.den.tltty. Practices,
Narratives and Subjective Experiences in Digital Workplaces
GAMBARDELLA | GIULIA 11 8 19 ammesso 02/07/2025 |11.00-12.00 | "aPing Human Capital: Investigating the Development and
Transmission of Socio-Emotional Skills
Generative Artificial Intelligence in Knowledge-intensive
GHANBARI AMIRHOSSEIN | 12 9 21 ammesso 02/07/2025 |11.00-12.00 | Organisations: Performance, Employee Learning and
Psychological Well-Being
ISLAM SAMZIAUL |6 4 10 non ammesso Banglade'sh/ M/grat/on t.o Italy: Double-Edged Sword of
Transnational Lives of Diaspora
LO CASCIO LUDOVICA |12 9 21 ammesso 02/07/2025 | 11.00-12.00 |4/ Unleashed: Turning Grassroots Innova6on into Strategic
Success for Medium Businesses
LUCIANO CELESTE 10 4 14 non ammesso Mapplng power in Global Value‘ Chains: labour struggles in the
Vietnamese garment value chains
LULLI ALBERTO 10 3 18 AmMmesso 02/07/2025 | 11.00-12.00 Beyo'nd Entry: Social Origin and Career Progression in the
Public Sector
MAKEN ABBAS 11 4 15 non ammesso An.alyZ/'ng Asymmetrical Dependencies in Irregular and lllegal
Migrations and Ethnoscapes of Global South
The privilege of being future proof: Mapping access to
MATTIOLI LORENZO 10 7 17 ammesso 02/07/2025 |12.00-13.00 |sustainable employment and its effects on public opinion
formation
- > Al-Dri -
MOZAFFARI | MASOUMEH |12 10 22 ammesso 02/07/2025 |14.00-15.00 | "€ Algorithm as Manager? Al-Driven Transformation of
Managerial Decision-Making in Contemporary Organizations
NGUYEN MY 6 5 11 non aMmmesso Employee Preferences of Generation Z: A Comparative

Qualitative Study between the EU and Vietnam




Cash Transfers and Informal Labor Markets: The Emergency

NICELLI ALBERTO 10 4 14 non ammesso Social Safety Net (ESSN) and Refugee Employment in Tiirkiye
NOVELLI LUCA 14 3 27 AMMesso 02/07/2025 |12.00-13.00 The. political economy of the green transition. Trade unions
facing the decarbonisation of the steel sector
The Impact of the Opening of Migrant Centers in Shengjin and
PAPANTUONO | CARLOTTA 14 8 22 ammesso 02/07/2025 |12.00-13.00 | Gjader on Public Perception and Local Socio-Political Balance in
Albania
Leave No One Behind: The Potential of Economic Integration of
Qlu MIN 12 8 20 ammesso 02/07/2025 |13.00-14.00 | Older Chinese Migrants in Italy to Alleviate Their Health
Inequalities
Extending the long-term collective risk game to the study of
RAMASWAMY | ASHWIN 10 9 19 ammesso 02/07/2025 |13.00-14.00 | evolving social norms in the face of delayed risk, social identity,
leadership, and cheating opportunities
RODRIGUEZ MARIA DE , . .
POPOCA LOURDES 8 3 11 non ammesso Labor: Regulation between countries and companies
SANINO LORENZO 7 3 10 noh aMMesso WORKING THINGS — Informality, experience, and ownership
structure
SHAO VUIIE 10 9 19 Ammesso 02/07/2025 | 13.00-14.00 Restructtljrmg.work: Ho.w regional occupations and institutions
shape migration to online labor platforms
Beyond Social Washing: Assessing Organizational, Financial,
SUYUNOV MIRMUKHSIN |11 4 15 non ammesso and Labor Outcomes of the EU Corporate Sustainability
Reporting Directive in European Firms
TRULLI TOMMASO | 12 10 22 ammesso 02/07/2025 |13.00-14.00 | 7OM Sensors to Structure: An Integrated Approach to
Computational Proxemics
TYAGI YASH 10 4 14 non ammesso Connectivity and Urban Systems
VLAD ANNA LAURA |9 4 13 NON aMmmesso A m/xed-m.ethfyds lnvest/gatlon on environmental responsibility
and organizational practices
Algorithmi j T A j Al ]
VULTAGGIO | LUCA 12 7 19 ammesso 02/07/2025 |12.00-13.00 |A/90rithmic recruitment: A comparative study of Al use in
hiring across public, private and corporate institutions
VUOTO STEFANO 10 4 14 non ammesso Il diritto del lavoro alla prova delle crisi: funzioni e regole

I candidati ammessi sosterranno il colloquio online riceveranno l'invito a collegarsi su piattaforma ZOOM direttamente dalla Commissione




